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A ñblended approachò might 

be the best way to describe 

the idea in its current state.  

We will continue to have our 

physical hall but we will start 

to plan for something doable 

and that we can be proud of.  I 

have asked John Peters as 

chair of the strategic planning 

committee and chair elect to 

lead this effort.  I have asked 

Dian Stoskopf, chair of the 

development committee, to 

help us stretch substantially 

with respect to ñgivingò that 

can make this two-headed 

vision a reality.  We are work-

ing closely with the Univer-

sity of Oklahoma to prepare a 

process that will assure that 

we contribute our fair share to 

the Hall operations, support 

the endowment as appropriate 

to the market situation and 

focus on this new and exciting 

project.  Many of you have 

great technology skills and 

those may be as valuable as 

IACEHOF- 

ADULTHOOD 

II ïBUILDING  

A PLACE AND 

SPACE FOR 

ACTIVE WIS-

DOM. 

 As most 

of you know, 

the IACEHOF Board of Di-

rectors is searching for a way 

for ñALL IN THE HALLò to 

better communicate both in-

ternally and externally.  Be-

ginning with our strategic 

plan crafted under the leader-

ship of Ed Boone and every-

one Ed brought into the proc-

ess, we began our journey.  

Much in the original plan has 

already been accomplished 

because of the cooperation 

between Hall members and 

the University of Oklahoma.  

Our business practices are 

much improved; we didnôt 

escape the economic crisis but 

we weathered it well; we ex-

panded our international link-

ages and members;  we 

strengthened our selection 

processes and we are  now 

more ñactively engagedò in 

national and international 

conferences focused on the 

adult learner.  In January the 

Board decided that we wanted 

to make the virtual IACEHOF 

a reality and that is going to 

take resources from ñALL IN 

THE HALLò.   We need your 

time, your talent and funding 

to help support this futuristic 

direction.  It is not a small 

task! 

 I am particularly grateful 

to Gary Miller, Jost Reisch-

mann and Carroll Londoner 

for starting us out with a dis-

cussion group on LinkedIN.  

If you havenôt joined, go to 

the IACEHOF webpage  and 

sign up.  Also start thinking 

about how you can help us 

design and create dynamic 

and sustainable virtual hall.  

are changing attitudes here at 

OU to ensure a strategic, fresh 

approach. 

 With that mindset, I am 

enthused to report that the 

induction in Toronto went 

extremely well. Inductees 

were appropriately honored 

and celebrated at this event, 

ñIf you don't 

like some-

thing, change 

it. If you 

can't change 

it, change 

your atti-

tude.ò These 

wise words 

are attributed to Maya Ange-

lou. Yes, change always pre-

sents a challenge, and many 

of our budgets are a testament 

to this. The economic down-

turn has touched us all and 

persistently looms over us. 

However, with many of these 

changes out of our control, we 
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gifting to hire technology 

staff.  All of you have 

ñwisdomò to contribute! 

 With the release of Mary 

Catherine Batesonôs new 

book,  The Age of Active Wis-

dom, many are now talking 

about the fact that weôre not 

just living longer but weôre 

thriving longer.  Bateson, 71, 

is the daughter of cultural 

anthropologist Margaret 

Mead and Greg Bateson.  She 

says that, with increased lon-

gevity, human lives include a 

new stage:  ñAdulthood II: 

the Age of Active Wisdom.ò 
You can read the book or go 

to   UTube to hear her de-

scribe the tremendous poten-

tial for most of us in the Hall 

to ñcomposeò our own Adult-

hood II, combining active 

engagement with well-

digested wisdom.  With 

longer lives worldwide, we 

have the opportunity to  com-

pose our individual period of 
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if the commitment to earning a degree, in 

terms of time and cost, will have a payoff. 

In other words, will the degree they seek 

translate to gainful employment? We will 

see a greater emphasis on careerism. 

 Middle-skill training:  The previous 

point correlates to this. More people are 

moving into middle-level jobs. Weôll see 

a greater emphasis on practical skills so 

students can transition immediately into 

the job market. Students will be less inter-

ested in the theoretical or the long term. 

They want education for the ñnow.ò 

 Higher education will become a 

private rather than public good with 

less public funding: Also economy-

related, the cost of higher education will 

be born more by the individual and less 

by the taxpayer. 

 Lifelong partnerships with stu-

dents: Higher education institutions are 

looking to develop relationships with 

their students long after they have gradu-

ated. To foster a lifelong relationship with 

alumni, institutions are offering more 

options for certifications, advanced de-

grees, short courses, retirement communi-

ties and alumni societies.  

 Itôs important to look at these trends 

to help us forecast and prepare for 

change. Those of us committed to adult 

and continuing education have much to be 

excited about in terms of these trendsé

and much to do in reacting to them. 

 Until next time. 

which was smoothly executed by Board 

members and the individuals involved. 

The Directors meeting was lively and 

thorough. Later that day, the 14 inductees 

in the Class of 2011 participated in a 

panel discussion. Moderated by Dr. Fran 

Kelly, the inductees were divided into 

two groups. Both groups were asked to 

discuss the forces that were instrumental 

in their careers in terms of policy, re-

search, and practice of adult and continu-

ing education. The inductees also ad-

dressed the key issues for the future of 

this growing field. 

 Audience members listened with 

great interest as this fascinating panel 

explained the important issues, opportuni-

ties and challenges they have faced pro-

fessionally while simultaneously touching 

and improving the lives of many lifelong 

learners.  

 This yearôs class represented seven 

countries, proving to be the most interna-

tionally diverse class in the Hall of 

Fameôs history. Audience members com-

mented on how inspiring and intellectu-

ally stimulated the panels left them. The 

cultural diversity greatly added to the 

richness of the experience, which contin-

ued at the induction ceremony later that 

evening. I think we can all safely say that 

we all learned a great deal that day. 

 As expected, I am always deeply 

enlivened after attending these annual 

events. It inspires me to look toward the 

future. Itôs important to take note of some 

trends we are seeing in higher education 

so we can deal with change appropriately. 

Many of you are likely entrenched in 

these issues at your own institutions. 

EDUCAUSE recently outlined 10 trends 

that I found interesting for those of us en-

gaged in the higher education enterprise 
(Educause review, 16 January/ February 2011: 

The Changing Landscape of Higher Educa-

tion, By David J. Staley and Dennis A. Trin-

kle).  

These trends are summarized as follows: 

 ñRestaurant marketò: The Ameri-

can higher education system resembles a 

restaurant market ï countless options to 

feed everyoneôs appetite. From state uni-

versities to community colleges to for-

profits, consumers are able to buy what-

ever they want. But can comprehensive 

universities afford this? Weôll see some 

unbundling with a greater emphasis on 

online courses. It promises to be a new 

menu. 

 The ñnewò general education: Par-

tially driven by the sallow job market, 

students ï and employers ï are question-

ing the value of general education 

courses. Skills-based gen ed courses need 

to increasingly emphasize writing, oral 

communication and global awareness. 

 Surge in global faculty and student 

mobility:  More students travel interna-

tionally for higher education, and not nec-

essarily to the U.S. This creates a sort of 

ñbrain exchangeò among countries. 

Global competition for talented students 

and faculty has generated research part-

nerships and networks. More academic 

research will be done by research teams 

across institutions and by specialty cen-

ters. 

 Faculty evolution: Non-tenured, 

adjuncts and part-time faculty will con-

tinue to become a greater portion of fac-

ulty. This is just a reality driven by eco-

nomics. 

 Globalization and the ñinvisible 

collegeò: With the Americanization of 

education worldwide, we will see more 

and more students looking to online edu-

cation. Researchers have also followed 

the online trend, making collaboration 

across time zones and international bor-

ders a reality.   

 The new ñtraditionalò student: 
EDUCAUSE notes that today, 60% of 

college students are over age 25, and 60% 

work full time. The old ñnon-traditionalò 

student has become the traditional stu-

dent. With more students less willing to 

take on debt and a greater emphasis on 

community colleges, this proportion will 

only grow. Hopefully, adult and continu-

ing education will blossom in this era of 

the non-traditional, traditional student. 

 The demonstrable value of a de-

gree: Because of the worldwide eco-

nomic recession, more students question 

All that is necessary for the 

triumph of evil is that good 

people do nothing. é 

  Edmund Burke 



Active Wisdom and act together as a 

community of scholars and practitioners 

to lay the foundation for incorporating 

what we know into the practice of adult 

education.  Some of our newest members 

are already conceptualizing and facilitat-

ing new ways of thinking and acting ap-

propriate to this approach. 

 Someone said on a recent conference 

call about the Hall that it was suggested 

that our new project might turn into 

scrapbooking for senior citizens.  That 

really hurt!  But then I thought what a 

challenge!  A scrapbook  is really a very 

old art form.  Scrapbooking was never a 

noun and never commercialized to the 

degree it is today.  I think there is so 

much more to the Hall than plaques on 

walls in Norman  and the words written 

about us at the time we were inducted. 

 

My vision for all of us in the Hall is that 

together we make this community a liv-

ing, breathing forceðcombining our 

years of active experienceðand deter-

mine how we can build a safe and crea-

tive place for vibrant and active wisdom.  

Letôs not lose this opportunity of a life-

time for all of us and our organization 
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ñGary Miller (HOF 2004) and Jost Reischmann (HOF 1999) Co-Chairs, International Development Committee 

ally, an induction ceremony should be 

held in conjunction with a major confer-

ence in the field of adult and continuing 

education.  If you are a member of an 

organization that might be interested in 

hosting the Hall at one of its conferences 

in the future, please let us know. 

 This year, the Hall of Fameôs Interna-

tional Development Committee is hoping 

to make good strides in creating a more 

active community among our members 

worldwide. 

 The Hall took a major step in that 

direction earlier this year when we cre-

ated an IACE Hall of Fame group on 

LinkedIn, a global professional network.  

Any Hall of Fame member can join this 

group and share your experiences and 

ideas with other Hall of Fame members.   

We hope that Hall members will use 

LinkedIn to: 

¶ Update colleagues on your re-

cent professional achieve-

mentsðnew positions, awards 

and recognitions, publications, 

grants, etc. 

¶ Share personal milestonesð

retirements, relocations, etc. 

¶ Share news from the field 

¶  Discuss issues with colleagues 

¶ Seek advice on projects that you 

are starting 

¶ Seek partners for new initiatives 

Any Hall of Fame member may join 

the LinkedIn group.   

To join, you must first become a 

member of LinkedIn. Simply go to the 

L i n k e d I n  w e b s i t e :  h t t p : / /

www.linkedin.com.  Follow the instruc-

tions to create an account.  Then, press 

the ñGroupsò area and request to join 

ñIACE Hall of Fameò group. 

Right now, membership is limited to 

Hall of Fame members and support staff.  

However, as the group matures, we could 

open it more broadly so that the experi-

ences and ideas of our Hall of Fame 

membership can be shared with others.   

The International Development Commit-

tee encourages all members to sign on 

and join the IACE Hall of Fame group 

and give us your feedback. 

At its Toronto meeting, the Hall of 

Fame Board of Directors reinforced its 

commitment to hold the annual Hall of 

Fame induction ceremony outside the 

U.S.  at least once every three years.  The 

Hall is currently exploring an invitation to 

conduct an induction in Romania in 2014.  

We are also seeking ideas for additional 

international venues for the future.   Ide-

ò...the Knowledge Society will 

require more individuals to have 

some level of postsecondary 

education. This will requireé. our 

colleges and universities to 

dramatically increase access to 

both recent high school graduates 

and to  cur ren t  workers .  

This.....will move continuing and 

distance education closer to the 

mainstream of higher education.ó   

òEach honest calling, each walk of 

life has its own elite, its own 

aristocracy based on excellence of 

performance.ó 

James Bryant Conant 

President , Harvard University 

1893 

http://www.linkedin.com
http://www.linkedin.com
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was a critical leader in the neophyte pro-

fessional association, the American Asso-

ciation for Adult Education (AAAE) from 

the 1920ôsð1940s.  Her greatest contri-

bution to the field was as the editor of the 

Journal of Adult Education, the first pro-

fessional journal in the new adult and 

continuing education field. Beginning in 

1929, under the Carnegie Corporation 

funding of the AAAE, Ely grew the circu-

lation and developed the editorial philoso-

phy of the journal, thus reflecting the 

emerging theories and philosophical un-

derpinnings of the AAAE.  Her tireless 

efforts helped unite this fledgling field by 

encouraging authors nationwide to con-

tribute their concepts, theories, research 

and practicesðall this when the field was 

in its infancy and communication and 

transportation was limited. 

Victor A. Arredondo 

of Mexico was intro-

duced by Alex Charters 

(HOF 1996).  He has 

made it his career ob-

jective to position 

Mexican continuing 

Toronto, Canada 

7 April 2011  
2011 IACE 

HOF Induc-

tion Cere-

mony Held 

In Conjunc-

tion With the 

University 

Professional 

& Continu-

ing Educa-

tion Associa-

tion 

(UPCEA) 
 

Sixteen adult and 

continuing education 

leaders from seven 

countries were inducted into the Interna-

tional Adult and Continuing Education 

Hall of Fame on April 7, 2011, during a 

ceremony held in conjunction with the 

UPCEA in Toronto, Canada.  The cere-

mony and a following reception capped 

an eventful day in which the Board of 

Directors met and inductees participated 

in Panel Discussions.  The theme of the 

UPCEA conference was ñDoing What 

Matters: Creating New Knowledge and 

Strategies.ò  The HOF special panel event 

piggy-backed on this general theme by 

examining the careers, the ñvoices,ò and 

the research and practice of the new in-

ductees as they strove to create new 

strategies and knowledge in the field of 

adult and continuing education through-

out their lives. 

Two awardees were posthumously in-

ducted into the HOF.  The fourteen other 

inductees were present in 

Toronto. 

Joan W. Allsop of Austra-

lia, was introduced by Dr. 

Judith Plessis, University 

of British Columbia.  

Born in Queensland, Australia, in 1912. 

Allsop entered the educational world as a 

class room teacher.  Shortly after WWII, 

she moved to New South Wales and was 

appointed to the academic staff of the 

Department of Tutorial Classes (adult 

education) and later to the staff of the 

Centre for Continuing Education in the 

University of Sydney.   Retiring as a Sen-

ior Lecturer after a 32 year academic ca-

reer, Allsop is remembered as one of the 

first Australian women appointed to a 

tenured position in Adult Education.  She 

pioneered in womenôs education, advo-

cated for the study of womanôs issues in 

the universityôs adult education program, 

and in the early 1950ôs she began a resi-

dential adult education program for moth-

ers and children.   

Mary P. Ely of the United States was 

introduced by Executive 

Director, Jim Pappas 

(HOF 1997).  Ely was a 

central figure in the 

fledging field of Adult 

Education in the USA in 

the pre-WWII years and 

Top Row: Gary Eyre, William Flynn, Katarina Popovi ĺ, André  Schläfli, Michael Galbraith, Chère Campbell Gibson, 

Warren Rucker.  Bottom Row: Richard Summerville, Mary Alice Wolf, Daniel Pratt, Rajesh Tandon, Victor Arredondo, 

Romita Iucu, Kathleen King.  



appointed to this position by the President 

of the United States.  Adult Basic Educa-

tion and adult literacy were in their in-

fancy stages and he had a major impact 

on public policy formation and strategic 

planning at the highest levels of the fed-

eral educational enterprise.  Working 

closely with the Congress and with state 

educational officials, Eyre helped develop 

and shape an agenda for legislation and 

public awareness of the field of Adult 

Basic Education. He is best known as 

having impacted the policies of the 

United States specifically related to liter-

acy legislation and the use of discretion-

ary funds for program development and 

training for service providers of adult 

learners. 

William J. Flynn of 

the United States was 

introduced by Janet 

Poley (HOF 2002). 

Flynn has been an 

outstanding practitio-

ner and leader in 

North Americaôs 

community colleges for forty one years.  

A regular contributor to the Community 

College Journal and other national publi-

cations he has championed the under-

standing of andragogy through his writ-

ings and his leadership in producing the 

North American Conference on the 

Learning Paradigm (1997ð2001).  As a 

national leader in the  community college 

movement Flynn has made some 200 plus 

presentations at national and regional 

conferences; served as the executive pro-

ducer for two national teleconferences for 

the Public Broadcasting System (PBS) 

Adult Learning Service; and provided 

consultancies to dozens of community 

colleges with emphasis on workforce de-

velopment, staff and professional devel-

opment, organizational revitalization. 

Flynnôs mantra has been the theme used 

by the American Association of Commu-

nity Colleges (AACC) ñThink Globally, 

Serve Locally.ò  He demonstrated this by 

striving to work  on  community organi-

higher education within the context of an 

overall policy framework for collabora-

tion in the Americas. His leading role in 

international task forces and organizations 

has been key to the development of insti-

tutional ties and partnerships in the West-

ern Hemisphere, establishing some of the 

current programs for student mobility, 

teacher training, distance education, and 

research networking in the region.  Edu-

cation has always been his career focus.  

From 1981-1985, he chaired the academic 

programs for the National Association of 

Universities and Institutions of Higher 

Education (ANUIES).  In the ANUIES 

position, he instigated various programs, 

plans, and policies oriented toward the 

consolidation of planning and evaluating 

continuing education units at the institu-

tional, state, and national levels.  He is the 

creator and developer of the Vasconcelos 

Project, an initiative that seeks to im-

prove the quality of education and com-

munity life using all-terrain roaming mo-

bile units to reach underserved communi-

ties.  He also created the Clavijero Con-

sortium providing online continuing 

higher education and  training to update 

and recertify more than 37,000 teachers in 

the use of Information Communication 

Technology in the classroom and update 

new classroom learning strategies. 

Chère Campbell 

Gibson of the United 

States was introduced 

by Board Chair, Janet 

Poley (HOF 2002). 

Gibson is an interna-

tionally renowned 

scholar and practitio-

ner in adult, continu-

ing and vocational education.  As a pro-

fessor at the University of Wisconsin-

Madison she has influenced and engaged 

thousands of adults with limited educa-

tional choices.  She is passionate about 

servicing self-directed learners and better 

understanding what they need to be suc-

cessful.    

A major focus of her work has been in the 

rural areas working with Native Ameri-

cans, migrant workers, and new immi-

grants and has been funded by the Na-

tional Science Foundation, The US De-

partment of Agriculture, and the Fund for 

the Improvement of Post Secondary Edu-

cation.  She has received significant ac-

claim for her learner-centered research 

and practice on culturally appropriate 

instructional strategies to multi-cultural 

adult learner populations. 

For the past 40 years Gibson has com-

bined her knowledge of adult learning 

with quality distance education within 

higher education.  She has been a tireless 

worker in enhancing multi-academic pro-

grams to ensure that adults have access to 

graduate education degrees and continu-

ing professional development programs to 

expand their practice through the appro-

priate use of adult learning principles 

coupled with emerging technological pos-

sibilities.  A special focus has been on 

creating educational access for women 

struggling to complete educational pro-

grams while working, raising families, 

and contributing to their local communi-

ties. 

Gary Allen Eyre of the 

United States was intro-

duced by Waynne James 

(HOF 1996).  Eyreôs 

contribution to the field 

of adult and continuing 

education span a period 

of some fifty years.  He 

has been a tireless 

worker influencing the executive and leg-

islative branches of federal and state gov-

ernments on public adult education and 

adult literacy.  He has been a major net-

worker and creator of significant working 

interfaces with organizations, agencies, 

professional educational associations, and 

individuals at local, state, regional and 

federal levels by addressing adult learner 

educational issues and concerns.   

From 1971ð1982, Eyre was the Execu-

tive Director of the National Advisory 

Council for Adult Education having been 

HOF 2010 Induction CeremonyñToronto (Continued) 
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appreciated by specialists of the World 

Bank and of the European Commission. 

Invited to join the European Commis-

sionôs groups of continuing education, 

Iucu designed the Romanian strategy for 

lifelong learning as part of the N.S.F. 

Grundtvig programme which is  part of 

the European Commissionôs Lifelong 

Learning Programme, 2007-2013.  The 

purpose of the Grundtvig program is to 

strengthen adult education 

across Europe. 

Kathleen P. King of the 

United States was intro-

duced by Waynne James 

(HOF 1996).  King is a 

professor in the Depart-

ment of Adult, Career, and 

Higher Education, Univer-

sity of South Florida, and is president of 

Transformative Education and a certified 

professional life coach.  She has authored 

19 books, 175 published articles and re-

search papers.  Her books and web-based 

audio materials are used as course materi-

als in universities world wide.  She was 

the founding editor-in-chief-of Perspec-

tives, The New York Journal of Adult 

Learning in partnership with the New 

York State Association of Education.  

This partnership affords a vibrant plat-

form for research and theory to intersect. 

King, is also an editorial board member 

for several national and international aca-

demic journals and has twice served on 

the executive committee of the Commis-

sion of Professors of Adult Education 

(CPAE).  She co-edited a book about dis-

tance education, Harnessing Innovative 

Technologies in Higher Education, that 

received both the American Educational 

Research  Associationôs (AERA) Out-

standing Research Publication Award in 

2009 and the Frandson Book Award from 

the University Continuing Education As-

sociation (UCEA), in 2007. 

King has been a leader in research on 

Transformative Learning, has provided 

leadership in mentoring faculty and stu-

dents in adult education, and strives to 

zation boards to promote lifelong  learn-

ing through the community college sys-

tem. 

Upon retirement Flynn served for eight 

years as the founding managing director 

of the National Council for Continuing 

Education and Training (NCCET). He led 

them in the effort to re-engineer the coun-

cilôs organization thus position them as a 

leader in continuing education and work-

force training.   

Michael W. Galbraith of 

the United States was in-

troduced by Waynne 

James (HOF 1996).  

Galbraith is a prolific 

scholar and author.  

Throughout his twenty 

five years of academic 

teaching, research, and 

service, he has made significant contribu-

tions to the field of adult education theory 

and practice.  Sustaining his publishing 

throughout his career has influenced sev-

eral new generations of adult graduate 

students and practitioners to examine and 

change the ways they develop and evalu-

ate programs, select instructional methods 

and technologies to enhance the learning 

enterprise, and improve their own instruc-

tional processes as  faculty in higher edu-

cation. 

Galbraithôs approach to writing has been 

to examine the gaps in the literature be-

tween an earlier generation of writings 

and what is emerging in the field itself.  

Then, he would strive to close these gaps 

through his own books and articles.  Most 

of his effort has focused on the teaching-

learning process itself, the selection of 

adult learning methods and best practices 

to enhance adult learning.   Additionally, 

he has written about administrating suc-

cessful programs and the delivery systems 

used to manage these programs.   

For fourteen years Galbraith mentored 

new first-time book authors through the 

writing  process by his vast experience as 

an editor of a successful book series, Pro-

fessional Practices in Adult Education 

and Human Resource Development.ò  

Some 34 books were produced in that 

series. Thus, by encouraging others to 

enjoy the art of writing, he has extended 

the body of knowledge of the field into 

different arenas that otherwise might have 

been overlooked.  Some of Galbraithôs 

writings have been translated into several 

different languages and are used in the 

international community.  

Galbraith has been the consummate pro-

fessional by not only encouraging his 

students to join professional adult educa-

tion organizations, but by his own en-

gagement in leadership roles in the 

American Association for Adult and Con-

tinuing Education. 

Romita B. Iucu of 

Romania was intro-

duced by past Board 

Chair Gary Miller 

(HOF 2004).  Iucu has 

made numerous note-

worthy contributions to the development 

of adult education in Romania and inter-

nationally.  He is a well known member 

of Romaniaôs education community, and 

has had a great influence on creating a 

ôturning pointô in Romaniaôs history and 

progress in educational services since the 

1990s. 

He has served and contributed at many 

levels beginning as coordinator of teacher 

education programs in the Center for 

Open and Distance Education, University 

of Bucharest. Later, as director of the 

Department for Teacherôs Education, Iucu 

established the continuing education sys-

tem at the university of Bucharest, that 

led to the development of a coherent edu-

cation system for university teachers in 

the same higher education institution.   

As deputy general in the Romanian Min-

istry of Education, Department for Con-

tinuing Learning and Education, he pro-

jected and implemented the first 

ñNational Strategy for Continuing Learn-

ing and Education,ò an integrated docu-

ment that included teacherôs education. 

This project was highly acclaimed and 



medical schools and continuing profes-

sional education units globally as they use 

his scholarly work to frame the way they 

train medical students and residents.   

Prattôs most notable contribution as a 

scholar comes in two related forms.  First, 

he conducted a set of empirical studies 

with his graduate students at the Univer-

sity of British Columbia over a 10ðyear 

period as they explored two fundamental 

questions: ñwhat does it mean óto teachô 

and ñhow does the meaning of teaching 

vary across cultures, disciplines, and con-

texts of teaching adults?ò This scholarly 

endeavor resulted in the publication of the 

book Five Perspectives on Teaching 

Adults and Higher Education. 

Prattôs second scholarly contribution was 

a collaborative effort with a colleague to 

transform the empirical framing of per-

spectives on teaching into an online, self-

scoring instrument: The Teaching Per-

spective Inventory (TPI). More than 

150,000 educators from 105 countries 

have completed the TPI and used the in-

terpretation guide as a tool for reflecting 

on their teaching identities.  By 2011, the 

instrument had been translated into Chi-

nese, French, Japanese, Spanish, Portu-

guese as well as English. 

Warren P. Rucker of 

the United States was 

introduced by L. Dian 

Stoskopf (HOF 2002).   

Rucker served as the 

senior education advi-

sor for Headquarters, 

Department of the Army (HQDA) from 

1985ð1991.  For extended periods dur-

ing those years, he served as acting Army 

Continuing Education System (ACES) 

director when there was no military direc-

tor. 

In 1988 and 1989, Rucker served as the 

only civilian on the Armyôs Noncommis-

sioned Officer (NCO) Leader Develop-

ment Task Force.   During that time, he 

heavily influenced task force members in 

the development of a strategy and action 

plan for improving the Armyôs NCO 

foster and create a community of support 

among academic professionals while 

guiding scholars toward publication and 

tenure in higher educa-

tion. 

Katarina Popoviĺ of  

Serbia was introduced 

by Jost Reischmann 

(HOF 1999).  Popoviĺ 

has contributed to the 

heritage of adult education as a scholar, 

practitioner, and policy influencer on po-

litical decisions in the countries of south-

eastern Europe. 

As an associate professor in the Depart-

ment of Andragogy, University of Bel-

grade, Popoviĺ has been instrumental in 

the revitalization of the adult education 

school of thought in the Balkan region, 

which almost disappeared during the 

Yugoslav wars of the 1990s.  As director 

of the Serbian office of the German Adult 

Education Association, she strengthened 

practical adult education by initiating, 

managing, and coordinating numerous 

projects for the professionalization of 

adult educators in Serbia and Albania, 

Armenia, Azerbaijan, Bosnia and Herze-

govina, Bulgaria, Macedonia, Montene-

gro, Romania and Belarus. 

Her international networking connected 

people and built a firm and shared under-

standing in the region.  Hundreds of ex-

perts, students, and staff participate in 

exchange programs because of her efforts. 

She successfully influenced national poli-

cies in adult and continuing education by 

developing adult education strategies, 

laws, action plans, and programs for adult 

education training, in Serbia and other 

countries in the region, and was chosen as 

one of four European delegates at the 

CONFINTEA VI in Brazil in 2009. 

Popoviĺôs scholarly work has helped re-

gain the scientific legitimacy for adult 

education as a discipline in the Balkan 

region.  A major focus of her work is the 

conceptualization of adult learning as a 

constant throughout human history back 

into the BCE period, an approach ne-

glected by the history of institutionalized 

adult education.  Her academic career 

includes visiting professorships at univer-

sities in Germany and Austria in addition 

to her work at the University of Belgrade.  

She has served on numerous editorial 

boards, educational boards, and has 

served as editor-in-chief of Andragogical 

Studies. Her work includes both theoreti-

cal and practical development of adult 

education and she has served as a consult-

ant to governments and ministries in vari-

ous European countries.  Such work has 

elevated the field of adult education in the 

Balkan region and brought her profes-

sional acclaim. 

Daniel D. Pratt of Canada 

was introduced by Thomas 

J. Sork (HOF 2008).  For 

35  years Daniel D. Pratt 

has focused his scholarship 

and professional practices 

on what teaching and learning means 

across variations in personal beliefs, so-

cial norms, disciplinary traditions, and 

geographical cultures.  He has identified 

and published widely on various antece-

dents that give rise to differences in un-

derstanding and enacting the social role of 

teacher and the consequences for the 

evaluation of teaching in adult and higher 

education.  His scholarly work has moved 

us well beyond the pedagogy vs. an-

dragogy divide that characterized much of 

adult education during the 1970s and 

1980s.  In its place, we have a greater 

understanding of and respect for the ways 

in which diversity influences learning, 

teaching, and the evaluation of teaching 

in adult and continuing education. 

His published work has impacted the re-

search and instruction at universities 

worldwide, including adult education 

departments, teacher training programs, 

faculty development units, and nursing 

and medical education.  Within the pro-

fessions, most notably medical education, 

his work has had major influence on fac-

ulty development programs to improve 

teaching.  He has been an advisor to 

HOF 2010 Induction CeremonyñToronto (Continued) 

Page 7 Volume 4, Issue 1ñ Spring 2011 



IACE Hall Of Fame 2011 Induction Ceremony In Toronto, Canada 
Carroll A. Londoner, Board Member/Newsletter Editor 

Page 8 Hall of Fame 

as the leading evaluator of adult and con-

tinuing education programs offered on 

U.S. military installations worldwide.  He 

was instrumental in shaping the Military 

Installation Voluntary Education Review 

(MIVER) process, that provided an inde-

pendent third-party assessment of the 

quality of educational programs offered 

on military installations. 

MIVER was created after a 1978 report 

by the U.S. Department of Defense raised 

concerns about the quality of its education 

program.  This report led to the establish-

ment of standards for adult and continu-

ing education offered on military installa-

tions. 

MIVER is managed by the American 

Council on Education (ACE), the premier 

postsecondary educational organization in 

the United States that provides a unifying 

voice for all higher education.  One of its 

roles is to facilitate higher education op-

portunities for military members around 

the world.  Since 1991, Summerville has 

been a key consultant on the MIVER pro-

ject.  His role has been to develop 

MIVER team members selected to par-

ticipate in MIVER visitations and to 

groom highly qualified academic profes-

sionals to be team chairs for these visits. 

Active in all aspects of the MIVER train-

ing and visitations, Summervilleôs work 

as the Chair has resulted in renovation 

and/or new construction of educational 

facilities, increased professional staffing 

in educational centers, expanded and di-

versified degree programs, better manage-

ment, and increased visibility of the edu-

cational programs offered at military in-

stallations. Unequivocally, the quality of 

military voluntary education worldwide 

has been enhanced as a result of Summer-

villeôs leadership roles with MIVER. 

In 2003, Summerville was selected to 

chair the American Council on Educa-

tionôs (ACE) Research and Comparability 

Analysis on the Postsecondary Education 

Program for the Army Continuing Educa-

tion System.  The reportôs findings as-

suaged questions concerning the quality 

leader development system.  The task 

force formalized, in Army doctrine, the 

roles of ACES in soldier self-

development, and established NCO leader 

development models for both Army ac-

tive and reserve components. 

Additionally, Rucker led the Army in 

developing and implementing joint-

service contracting with academic institu-

tions for delivery of educational programs 

and services outside the United States 

through the multi-year European Com-

mand Education Services Contract. 

Creating inter-service cooperation be-

tween the military uniformed services to 

provide educational opportunity for ser-

vice members in both Europe and Asia 

was an arduous task due to the differences 

in the ñcultureò of each of the military 

branches.  Rucker was up to the task and 

guided the discussion on both sides of the 

Atlantic and Pacific oceans, thus creating  

and managing the inter-service coopera-

tion to obtain the required educational 

services. 

Rucker also pioneered in ACESôs in-

volvement in the planning and implemen-

tation of Military Installation Voluntary 

Education Review (MIVER).  MIVER 

was created to provide consistent quality 

to the Department of Defenseôs adult and 

continuing educational programs world-

wide.   

André  Schläfli of 

Switzerland was intro-

duced by Ekkehard 

Nuissl von Rein (HOF 

2006).  Since 1992, 

Schläfli has been the 

director of the Swiss 

Federation for Adult Learning (SVEB), 

the national organization for further and 

adult continuing education in Switzerland 

as well as being actively involved as an 

expert in all adult learning policies at the 

national level. 

Schläfli represents Switzerland within 

UNESCO, OECD, Council of Europe and 

at European Union conferences.  He is an 

expert in the OECD for individual learn-

ing accounts and actively participates in 

several international networks.  He was a 

member of the committee of the European 

Association for Adult Education (EAEA) 

from 1995ð2004, first as treasurer and 

then as vice president.  He has published 

numerous articles on continuing voca-

tional training and adult learning. 

Schläfli was the initiator of the national 

modular Train-the-Trainer System in 

Switzerland, comprising three qualifica-

tion levels.  It includes procedures leading 

to recognition of prior learning, which is 

still rarely the case in other educational 

and training sectors in Switzerland.  

Nearly 120 organizations have been ac-

credited as Train-The-Trainer course pro-

viders.  The system is generally acknowl-

edged as the leading training system for 

adult educators in Switzerland, filling 

what was once a gap in the formal educa-

tion and training system. 

Schläfli has been a major policy influen-

cer in Switzerland on the role of adult and 

continuing education.  He co-authored a 

report commissioned by the Swiss gov-

ernment that established a national plat-

form for continuing  education in 2000 

called ñForum Weiterbildung Schweiz.ò 

This became the first organization to 

regularly bring together government, non-

government, public and private partners 

to discuss and coordinate Swiss continu-

ing education policies.  He has directed 

this forum since 2000 and has raised pub-

lic awareness for continuing education 

nationally.  This forum played a key role 

in convincing the Swiss government to 

implement the first national law on con-

tinuing education which is now in devel-

opment.   This law is considered a major 

milestone in Swiss education and training 

policyðan achievement awaited by the 

adult education sector for decades. 

Richard M. Summerville 

of the United States was 

introduced by L. Dian 

Stoskopf (HOF 2002).  

Through his work Summer-

ville has become recognized 



tologists, a contribution that deepens even 

further as our elderly population contin-

ues to grow. Wolfôs legacy is equally 

active in the efforts her graduate students 

and of those she has mentored. Many of 

her students and mentees  have been in-

fluential in effecting policy and organiza-

tional changes that permit older adults to 

grow to their fullest potential, including 

those with cognitive deficits.  Deeply 

committed and devoted to the rights and 

plights of older persons she serves tire-

lessly as a global champion and advocate 

for the role that adult education plays in 

society at large, bringing both honor and 

visibility to the power and potential of 

adult education worldwide.  

Wolf has received a number of awards in 

recognition for her creative contributions 

to the learning and education of older 

adults.  She was the 2010 recipient of the 

Distinguished Service Award from the 

Association for Gerontology in Higher 

Education and was inducted as a Fellow 

into the Gerontology Society of America.  

 

and value of  eArmyU program.  The 

ACE review, chaired by Summerville, not 

only influenced policy making at the 

highest levels of the U.S. military, but 

also led to a significant expansion of the 

online degree programs now available. 

Rajesh Tandon of 

India was introduced 

by past board Chair, 

Gary Miller, (HOF 

2004).  Tandonôs pro-

fessional career in the 

development sector 

started as an active intervener in the proc-

ess of social change in rural areas of In-

dia.  Working with villagers on educa-

tional training demonstrated the power of 

new learning opportunities in the hands of 

those who have otherwise been denied 

such access.  He questioned the method-

ology of an objective, scientific system in 

transforming social realities and began 

experimenting with the idea of a bottom-

up acquisitive system, thereby discover-

ing a new faith.   

Even 15 years ago, the working of posi-

tioning an alternative view of knowledge, 

research, and inquiry was rejected by the 

academic enterprise within India and the 

region.  Tandonôs work was labeled un-

scientific, and some wondered if it served 

only to further political ideology.   Others 

would look at it merely as a development 

tool.  Top-down knowledge production 

was to be used for bottom-up participa-

tory processes, he was told.  But he per-

sisted with promoting the idea of bottom-

up knowledge and learning as the basis 

for social transformation.  He believed 

learning was an integral component of 

organizing and capacity building. He 

founded the Society for  Participatory 

Research in Asia (PRIA) as a vehicle to 

strengthen learning opportunities at the 

grassroots level and articulate knowledge 

for wider social influence.  He developed 

participatory training, monitoring, and 

evaluation methodologies to enhance 

adult learning and community knowledge. 

As founder and President of PRIA, Tan-

don emphatically believes that knowledge 

for change and social transformation is 

more than an academic pursuit; it is a way 

of life.  He has personally been involved 

in field-level education initiatives of 

women, tribals, youth, elected representa-

tives and adult voters.  This has resulted 

in strengthening local governance capac-

ity building; the orientation of 100,000 

representatives, 14,000 youth, and 50,000 

women at all levels of rural and urban 

governance; the education of more than 

100 million voters to use their voting 

rights in a pre-election voter awareness 

campaign; promoting public awareness on 

issues of child education and right to edu-

cation; and finally, the orientation of 

nearly 12,000 elected officials for effec-

tive delivery of basic education. 

Mary Alice Wolf  of the 

United States was intro-

duced by Marcie Boucou-

valas (HOF 2003).  For 

more than 30 years, Wolf 

has been immersed in ex-

ploring the nature of aging 

and learning, serving as a 

boundary spanner between adult educa-

tion and gerontology (particularly educa-

tional gerontology) as fields of both study 

and practice.   

Fusing gerontological theory and research 

with adult education, she has been recog-

nized globally through professional fel-

lowships, awards, consultancies, media 

interviews, writing and speaking invita-

tions, and other communication modali-

ties.  Her work is often cited in peer-

reviewed journals and embraced as a 

foundation for the research of others.   

From the early 1980ôs, her award-winning 

research has made an influential impact, 

providing a developmental foundation 

framework for both researchers and prac-

titioners.  With her worldwide efforts in 

expanding anti-aging practice, she has 

helped broaden and deepen the scope of 

adult education as a profession.   Simulta-

neously, she has brought the field of adult 

education on to the radar screen of geron-
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Top Row: Gary Eyre, William Flynn, Katarina Popovi ĺ , André  Schläfli, Michael Galbraith, Chère Campbell Gibson, 

Warren Rucker.  Bottom Row: Richard Summerville, Mary Alice Wolf, Daniel Pratt, Rajesh Tandon, Victor Arredondo, 

Romita Iucu, Kathleen King.  

Marcie Boucouvalas and  Alex Charters 

Jost Reischmann and New Inductee 

Katarina Popoviĺ  

Executive Director Pappas Opens the Induction 

Ceremony in Toronto 

Carroll Londoner and Alex Charters 

New Inductee Kathleen King and John Peters, Board 

Chair Elect 

New Inductee William Flynn and Board Chair 

Janet K. Poley 
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Special IACE Inductee Panel Discussions   
ñKEY FORCES IN THE FIELD OF ADULT AND CONTINUING EDUCATION: 

LISTEN TO THE VOICES OF EXPERIENCESò   

Four Generations of ScholarsðJohn Peters, 

Waynne James, Michael Galbraith, Melanie Jones   

The Board Hard At Work 

New Inductee André Schläfli Enthusiastically Accepts 

His Nomination to IACEHOF  
Alex Charters Extends His Congratulations to Victor A. Arredondo.  Also pictured are Janet K. Poly, 

Board Chair, and Nina Barbee, University of Oklahoma Special Projects Manager 

Special Inductee Panel Discussion Audience.  In the fore-

front, Roger Hiemstra, Chère Gibson, John Peters 

Audience Begins To Arrive At Panel Discussion 

Rapt Attention by Audience 


